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ABOUT POWERMEA2Z
Campaign summary and website



Arizona Department of Health Services 
Goals 

• Folic Acid Education and Dissemination 
• Preconception Health 
• Interconception Health



Facts & Figures

Total PowerPacks distributed 179,307
On website 64,613
Through grassroots outreach 114,694

Outreach partners 160+
Unique website visits 197,624

Figures below represent campaign data from February 2013-June 2018. 





What is Preconception Health?

 Preconception health is the 
time prior to getting pregnant.
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Prevention of Neural Tube Defects
• All women of childbearing years should have 

an intake of at least 400 mcg of synthetic folic 
acid daily (through supplementation and 
fortification) as well as consume a balanced, 
healthy diet of folate-rich foods (1998).

• The USPSTF recommends that all women 
planning or capable of pregnancy take a 
daily supplement containing 0.4 to 0.8 mg 
(400 to 800 µg) of folic acid.  Grade: A (2016)

https://ods.od.nih.gov/factsheets/Folate-HealthProfessional/ 
https://www.uspreventiveservicestaskforce.org/Page/Document/RecommendationStatementFinal/folic-acid-
for-the-prevention-of-neural-tube-defects-preventive-medication



Statistics
• Folic acid (FA) is a B vitamin needed for cell 

growth and development
• FA is needed 1 month before conception and 

during first trimester to prevent NTDs
– Reduces risk of NTD by 50-70%

• FDA made fortification optional in 1996, 
mandatory in 1998

• Since fortification, NTD rates have dropped by 
35%
– Lifetime cost of caring for child with NTD=$791,900

https://www.marchofdimes.org/materials/March-of-Dimes-Corn-masa-flour-fortification-fact-Dec2017.pdf



Statistics, continued
• 50% of pregnancies are unplanned
• 35% of adults take supplement with folic acid
• Non-Hispanic whites are more likely to take a 

supplement
• Corn masa fortification became optional in 2016 

to address higher NTD rates in Hispanic 
population
– They presumably consume foods that weren’t made 

with fortified grains

https://ods.od.nih.gov/factsheets/Folate-HealthProfessional/



Preconception Research Findings

• Pregnancy/baby 
messaging is 
off-putting
– More receptive to 

messaging about 
other benefits like 
healthier skin, 
nails, and hair



Preconception Messaging



PowerPack Contents



Flyer (Front & Back)



TV Spot

TV Spot on the web:

• English
• Spanish

https://youtu.be/0D1vzpFZEeY
https://youtu.be/DCZSB6ozXJw


What is Interconception Health?

Interconception care is:
 About a woman’s health in between 

pregnancies, both for her health and for the 
health of any future children she may have

 Improving birth outcomes
 Improving women’s health

Goals:
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Power Your Family Plan 
Brochure



Birth Control After Baby Booklet



OUTREACH STRATEGIES
Reaching women through PowerMeA2Z.org & developing a 
grassroots outreach network



PowerMeA2Z Website Orders
• Order free vitamins after 

taking informative quiz
• Educational website 

reinforces campaign 
messaging

• Promote through:
– Grassroots outreach
– Digital and broadcast 

advertising campaigns
– Partnerships with 

freebie/coupon blogs
– Email newsletter



RESULTS & NEXT STEPS
Campaign reach and achievements



Campaign Reach 
(2013-2018)
Combination 
grassroots/website outreach

• Reaching every AZ county
– Vast majority of mailing 

ZIP codes
• Across education levels
• Women ages 18-45

Distribution to website visitors

Distribution via grassroots
outreach



Evaluative Research: Women

PowerMeA2Z Participant Evaluation 2018





Health Resource Order Form

Paper Form Website Form (excerpt)

https://www.powermea2z.org/health-resource-order-form/


QUESTIONS?

Susie Leo, MPH, RDN | Special Project Coordinator

Susan.leo@azdhs.gov |  602-542-2833

azhealth.gov

mailto:Sharon.sass@azdhs.gov


Lactation 
Accommodation 

in the Work Place



Public Health and 
Breastfeeding Coalition 

Campaigns





Why is breast best?

Mom
• Reduced Risk Include:

– Breast and ovarian cancers
– Diabetes (type 2)
– High blood pressure
– Postpartum hemorrhage
– Osteoporosis

Baby
• Reduced Risk Include:

– Asthma
– Diabetes (type 2)
– Eczema 
– Gastrointestinal infections 

(diarrhea/vomiting)
– Infections (ear, respiratory)
– Inflammatory bowel disease
– Necrotizing enterocolitis (NEC) 
– Obesity
– Sudden Infant Death Syndrome 

(SIDS)



Why do women need to express 
their milk when away from baby?
• Maintain Milk Supply
• Provide adequate 

amount for infant’s 
needs

• Avoidance of 
becoming overly full

• Comfort



Cost Evaluation and 
Savings of Breastfeeding

• $331 to $475 of additional family health 
care cost in the first year of life for 
infants not breastfed

• AVG of $~1300 spent in standard 
formula to meet infants nutritional 
needs

• Nationwide: 6 months exculsivity could 
result in 13 Billion in healthcare savings





Working Moms
Worksite lactation 
support programs:

– 97.5% of women 
start off 
breastfeeding 

– 58% continue 
breastfeeding at 6 
months

National Rates: CDC
– 83.2% Initiation 
– 57.6% at 6 months



Return on 
Investment

1.    Breastfeeding 
employees miss less 
work

2.    Breastfeeding lowers       
healthcare cost

3. Supporting 
breastfeeding in the 
workplace results in 
lower turnover, greater 

productivity, and 
overall company loyalty



Business Case for Breastfeeding

Examples:
• 2010 -US study showed employee 

retention at 59% PP
• Mutual of Omaha demonstrated 83% 

retention rate due to lactation support 
program

• Study with several companies averaged 
94% retention 



Cigna Study
• Lactation Support Program included 343 

employees over  a span of 2 years

• Annual savings of:
– $240,00 in health care cost
– 62% fewer Rx
– $60,000 savings in reduced absenteeism 

rates



What is Your Current Workplace 
Breastfeeding Culture?



Lactation at 
Work

STEP
• SUPPORT- company-wide 

awareness of the program’s 
benefits and positive attitude

• TIME-maternity leave policy, 
break time (paid/unpaid)

• EDUCATION- Information 
on breastfeeding and 
balancing demands 

• PLACE- comfortable, private 
area



2 Most 
successful 
attributes for 
retention

–Dedicated 
space 

–Lactation 
support



Ways to support and adapt at work 
lactation policies



Basic

• Private space -
mobile

• Access to sink
• Access to 

electricity 

Ideal

• Dedicated 
private space 

• Sink in space
• Access to 

electricity
• Refrigeration  



Supporting Breastfeeding
Includes:

– Employee information
– Manager/HR Department 

information
– Signs/Door Hangers 
– Co-worker information

www.makingitworkarizona.o
rg



In Office Support System 



Communications

• Promote with other ‘work life’ programs
• Include employees in initial planning
• Open and ongoing 
• Accommodations conversations
• Promote the overall benefits of 

breastfeeding support at work 
– Less work missed
– Lower turnover
– Faster return to work



Co-Worker Support



Peer Support

• Normalizing
• Mom to Mom
• Sisterhood of Mothering
• Fathers and Support Persons



24 HR Breastfeeding Hotline
• RN/IBCLC
• Bilingual
• Annual Call Volume:

– 5,478 
– AVG Length 3-5 min

• Hot Topics
– BF Technique
– Pump/Hand 

Expression
– Supply Issues
– Medical/Medication 



Questions



Thank you!

Emily Davis MS IBCLC
Arizona Department of Health Services

WIC Breastfeeding Coordinator
Emily.davis@azdhs.gov

602-542-0013

www.gobreastmilk.org

mailto:Emily.davis@azdhs.gov
http://www.gobreastmilk.org/
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